
 

  

  

Yearly Status Report - 2018-2019

  
Part A

Data of the Institution

1. Name of the Institution GOVERNMENT DEGREE COLLEGE, Tekkali

 Name of the head of the Institution Dr.Ch.Tirupathi Rao

 Designation Principal

 Does the Institution function from own campus Yes

 Phone no/Alternate Phone no. 08945244558

 Mobile no. 9866654266

 Registered Email tekkali.jkc@gmail.com

 Alternate Email tirupathirao.chapara@gmail.com

 Address Old NH5 Road, Govt. Degree College,
Tekkali Village & Mandal, Srikakulam
District - 532203.

 City/Town Tekkali

 State/UT Andhra Pradesh

 Pincode 532203



2. Institutional Status

 Affiliated / Constituent Affiliated

 Type of Institution Co-education

 Location Rural

 Financial Status state

 Name of the IQAC co-ordinator/Director Dr.K.Rama Rao, Lecturer in Zoology

 Phone no/Alternate Phone no. 08945244558

 Mobile no. 9010705687

 Registered Email tekkali.jkc@gmail.com

 Alternate Email drkarriramarao@gmail.com

3. Website Address

 Web-link of the AQAR: (Previous Academic Year)  http://www.gdctkl.org/index.php

4. Whether Academic Calendar prepared during
the year

No

5. Accrediation Details

 Cycle Grade CGPA Year of
Accrediation

Validity

Period From Period To

2 B 2.82 2015 01-May-2015  30-Apr-2020

6. Date of Establishment of IQAC 05-Jun-2006

7. Internal Quality Assurance System

  Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

Digital Education 01-Jul-2019
01

75

    View File

http://www.gdctkl.org/index.php
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1588_Quality_Initiatives.xlsx


8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

  Institution/Departmen
t/Faculty

Scheme Funding Agency Year of award with
duration

Amount

nil nll nil 2018
0

0

    View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

 Upload latest notification of formation of IQAC   View File

 10. Number of IQAC meetings held during the
year :

4

 The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

 Upload the minutes of meeting and action taken report   View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

Yes

If yes, mention the amount 0

Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Blood donation Camp 2. Carrier planning programme 3. Enhance the Final
Examinations Results 4. Awareness programmes 5. Development of Digital (ITC
based) education

  View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

  Plan of Action Achivements/Outcomes

No Data Entered/Not Applicable!!!

    View File

https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/1588_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1588_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1588_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1588_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/1588_Quality.xlsx


14. Whether AQAR was placed before statutory
body ?

No

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

No

16. Whether institutional data submitted to
AISHE:

No

17. Does the Institution have Management
Information System ?

No

  
Part B

  CRITERION I – CURRICULAR ASPECTS

1.1 – Curriculum Planning and Implementation

 1.1.1 – Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

  .A strategic plan formalizes the college mission, vision, values, goals, and
objectives to improve the enhance quality of teaching and evaluation process.
The college students benefit from this approach that helps them achieve goals
to improve student outcomes as well as become a more efficient and effective

organization. The plan is also contain details of how the college is responding
to national changes in the curriculum and assessment in order to raise student
achievement. Implement new learning methods and communication and soft skills.
In this contest we planning to improve ITC based education, Assignments, Mock

tests, Field trips, Hands on practises, study projects, encourage paper
presentations in seminars and symposia, Research activities, Group dissections,

Virtual laboratories developments, Clean and green programmes and other co
curricular activities. Develop interdisciplinary best practices, establish a
data-informed approach to student success and professional development and

support. Develop strategies for increasing the percentage of results. Guide the
evolving role of faculty as mentors, content creators and learning quality.
Provide innovative academic experiences. To provide advanced knowledge by

introducing restructured courses. Intended to enhance overall enrollment of
students in higher education by offering conventional, contemporary and

innovative restructured courses to rural, downtrodden students to empower them
towards sustained academic development and to capture employment. To make

students globally effective competent, self integrated citizens and to develop
entrepreneurial abilities and make them accessible to higher education.

 1.1.2 – Certificate/ Diploma Courses introduced during the academic year

  Certificate Diploma Courses Dates of
Introduction

Duration Focus on employ
ability/entreprene

urship

Skill
Development

No Data Entered/Not Applicable !!!

1.2 – Academic Flexibility

 1.2.1 – New programmes/courses introduced during the academic year

  Programme/Course Programme Specialization Dates of Introduction

No Data Entered/Not Applicable !!!



    View File

 1.2.2 – Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

  Name of programmes adopting
CBCS

Programme Specialization Date of implementation of
CBCS/Elective Course System

No Data Entered/Not Applicable !!!

 1.2.3 – Students enrolled in Certificate/ Diploma Courses introduced during the year

  Certificate Diploma Course

Number of Students 0 0

1.3 – Curriculum Enrichment

 1.3.1 – Value-added courses imparting transferable and life skills offered during the year

  Value Added Courses Date of Introduction Number of Students Enrolled

B.Sc/B. Com computers
Horticulture/BA special

Telugu

06/06/2018 120

    View File

 1.3.2 – Field Projects / Internships under taken during the year

  Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/Not Applicable !!!

    No file uploaded.

1.4 – Feedback System

 1.4.1 – Whether structured feedback received from all the stakeholders.

  Students Yes

Teachers Yes

Employers Yes

Alumni Yes

Parents Yes

 1.4.2 – How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

  Feedback Obtained

An overview of the current state and problems of feedback for degree colleges
teachers and students. The findings revealed that teachers received feedback on
their instruction with superficial results. The slandered feed back forms
designed by Collegiate Education. The five point rating scale use to analyse
the standers of the teacher. Descriptive statistics and content analysis were
used to analyze data.

CRITERION II – TEACHING- LEARNING AND EVALUATION

2.1 – Student Enrolment and Profile

 2.1.1 – Demand Ratio during the year

  Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1588_Program_introduced_1572935810.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1588_Value_added_courses_1572935844.xlsx


No Data Entered/Not Applicable !!!

    No file uploaded.

2.2 – Catering to Student Diversity

 2.2.1 – Student - Full time teacher ratio (current year data)

  Year Number of
students enrolled
in the institution

(UG)

Number of
students enrolled
in the institution

(PG)

Number of
fulltime teachers
available in the

institution
teaching only UG

courses

Number of
fulltime teachers
available in the

institution
teaching only PG

courses

Number of
teachers

teaching both UG
and PG courses

No Data Entered/Not Applicable !!!

2.3 – Teaching - Learning Process

 2.3.1 – Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

  Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Toolsand
resources
available

Number of ICT
enabled

Classrooms

Numberof smart
classrooms

E-resources and
techniques used

16 16 5 5 1 5

 2.3.2 – Students mentoring system available in the institution? Give details. (maximum 500 words)

  In order to resolve day to day academic problems of the students, mentors are appointed for a batch of 40
students and they will counsel the respective students once in a week, to solve the problems come across during
their course of study. This is a continuous process till the end of academic career of the student. During the last

semester of study students are advised for higher studies along with proper career guidance. Reasonable
numbers of students have secured admissions for their higher studies and they in turn guide their juniors for their

prospective admissions Bridging the gap between the teachers and students. The scheme is adapted for the
value additions to the students like Creation of a better environment in college, where students can approach
teachers for both educational and personal guidance. Enhancement of knowledge base for both teachers and

students alike, due to effective two way communication. Awareness and support to students for PG, Compitative
exams examinations. Motivation for higher studies and entrepreneurship. Advice and support for improvement in
academic performance. Ongoing process: Regular meetings are held between mentor and mentee. Students are
allowed to approach the mentor for both academic personal problems. Personalized professional /career advice
is given to the mentee. Goal The objectives of the practice followed by the Institute are : To monitor the students
regularity discipline To enable the parents to know about the performance regularity of their wards. Improvement
of teacher student relationship Counselling students for solving their problems and provide confidence to improve

their quality of life. Guiding students to choose right career path for job, higher studies, Entrepreneurship, etc.
The Context The following are the issues which motivated the college to implement the mentoring system.

Inculcating discipline, punctuality and motivation among the students is the main objective in career building of a
student. The college has adopted a well established system, Counseling and Mentoring Record to monitoring

mentoring the students’ activity. The scheme aims at addressing conflicts in attitudes, habits, and knowledge of
the students towards learning practices. The Practice The teacher takes students attendance in every class
during the first five minutes and after the class enters the list of absentees in the Academic Activity Register

(AAR) and absentees information will be posted to head of the department as well as to the parents every day. If
a student is absent for more than ten days continuously then Incharges calls the parents of a student, enquires

the reason and advises them to take care of their ward. Even after informing student’s parents, Incharges
forwards the details of a student to the Principal for further action. Every section has two mentors and each
mentor will get 30 students and they maintain CMR. The Mentors prepare the monthly attendance of every
student for each section and send the information to the parents of defaulters through proper channel. The

Mentors meet the students associated with them once in a every week. A separate mentoring and counselling
hour is maintained for

  Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio



876 16 54

2.4 – Teacher Profile and Quality

 2.4.1 – Number of full time teachers appointed during the year

  No. of sanctioned
positions

No. of filled positions Vacant positions Positions filled during
the current year

No. of faculty with
Ph.D

36 16 20 16 4

 2.4.2 – Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

  Year of Award Name of full time teachers
receiving awards from

state level, national level,
international level

Designation Name of the award,
fellowship, received from

Government or recognized
bodies

2018 DR. K. Rama Rao/
international level

IQAC / CIQA
coordinator

D. Lit received
from South Asian

University

    View File

2.5 – Evaluation Process and Reforms

 2.5.1 – Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

  Programme Name Programme Code Semester/ year Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-

end/ year- end
examination

No Data Entered/Not Applicable !!!

    No file uploaded.

 2.5.2 – Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

  Followed as per University and Commissionerate of Collegiate Education norms

 2.5.3 – Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

  Followed as per University and Commissionerate of Collegiate Education norms

2.6 – Student Performance and Learning Outcomes

 2.6.1 – Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

  No Data Entered/Not Applicable !!!

 2.6.2 – Pass percentage of students

  Programme
Code

Programme
Name

Programme
Specialization

Number of
students

appeared in the
final year

examination

Number of
students passed

in final year
examination

Pass Percentage

BSc 175 140 80

    View File

2.7 – Student Satisfaction Survey

 2.7.1 – Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1588_Honours_recieved_1572935880.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1588_Pass_percentage_1572935907.xlsx


questionnaire) (results and details be provided as weblink)

      www.gdctkl.org 

CRITERION III – RESEARCH, INNOVATIONS AND EXTENSION

3.1 – Resource Mobilization for Research

 3.1.1 – Research funds sanctioned and received from various agencies, industry and other organisations

  Nature of the Project Duration Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/Not Applicable !!!

    No file uploaded.

3.2 – Innovation Ecosystem

 3.2.1 – Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

  Title of workshop/seminar Name of the Dept. Date

No Data Entered/Not Applicable !!!

 3.2.2 – Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

  Title of the innovation Name of Awardee Awarding Agency Date of award Category

No Data Entered/Not Applicable !!!

    No file uploaded.

 3.2.3 – No. of Incubation centre created, start-ups incubated on campus during the year

  Incubation
Center

Name Sponsered By Name of the
Start-up

Nature of Start-
up

Date of
Commencement

No Data Entered/Not Applicable !!!

    No file uploaded.

3.3 – Research Publications and Awards

 3.3.1 – Incentive to the teachers who receive recognition/awards

  State National International

0 0 1

 3.3.2 – Ph. Ds awarded during the year (applicable for PG College, Research Center)

  Name of the Department Number of PhD's Awarded

No Data Entered/Not Applicable !!!

 3.3.3 – Research Publications in the Journals notified on UGC website during the year

  Type Department Number of Publication Average Impact Factor (if
any)

International Zoology:
International

Journal of Fauna
and Biological

Studies 2019 6(4):
0107

1 5.53

    No file uploaded.

 3.3.4 – Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

www.gdctkl.org


Proceedings per Teacher during the year

  Department Number of Publication

No Data Entered/Not Applicable !!!

    No file uploaded.

 3.3.5 – Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

Citation Index Institutional
affiliation as
mentioned in

the publication

Number of
citations

excluding self
citation

No Data Entered/Not Applicable !!!

    No file uploaded.

 3.3.6 – h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

h-index Number of
citations

excluding self
citation

Institutional
affiliation as
mentioned in

the publication

No Data Entered/Not Applicable !!!

    No file uploaded.

 3.3.7 – Faculty participation in Seminars/Conferences and Symposia during the year :

  Number of Faculty International National State Local

Presented
papers

1 0 0 0

    No file uploaded.

3.4 – Extension Activities

 3.4.1 – Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

  Title of the activities Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

NSS Winter camp NSS 2 211

    View File

 3.4.2 – Awards and recognition received for extension activities from Government and other recognized bodies
during the year

  Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/Not Applicable !!!

    No file uploaded.

 3.4.3 – Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

  Name of the scheme Organising unit/Agen
cy/collaborating

agency

Name of the activity Number of teachers
participated in such

activites

Number of students
participated in such

activites

Swachh Bharat, NSS Swachh Bharat, 8 245

https://assessmentonline.naac.gov.in/public/Postacc/Extension/1588_Extension_1572935975.xlsx


Aids Awareness,
Gender Issue

Aids Awareness,
Gender Issue

    View File

3.5 – Collaborations

 3.5.1 – Number of Collaborative activities for research, faculty exchange, student exchange during the year

  Nature of activity Participant Source of financial support Duration

Orientation Students nil 2

    View File

 3.5.2 – Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

  Nature of linkage Title of the
linkage

Name of the
partnering
institution/
industry

/research lab
with contact

details

Duration From Duration To Participant

No Data Entered/Not Applicable !!!

    No file uploaded.

 3.5.3 – MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

  Organisation Date of MoU signed Purpose/Activities Number of
students/teachers

participated under MoUs

No Data Entered/Not Applicable !!!

    No file uploaded.

CRITERION IV – INFRASTRUCTURE AND LEARNING RESOURCES

4.1 – Physical Facilities

 4.1.1 – Budget allocation, excluding salary for infrastructure augmentation during the year

  Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 0

 4.1.2 – Details of augmentation in infrastructure facilities during the year

  Facilities Existing or Newly Added

  Class rooms Existing

4.2 – Library as a Learning Resource

 4.2.1 – Library is automated {Integrated Library Management System (ILMS)}

  Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

No Data Entered/Not Applicable !!!

 4.2.2 – Library Services

  Library
Service Type

Existing  Newly Added Total

Text Books 21941 887068 509 97992 22450 985060

https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1588_Students_in_extension_1572935992.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/1588_Collab_activities_1572936012.xlsx


    View File

 4.2.3 – E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

  Name of the Teacher Name of the Module Platformon which module
is developed

Date of launching e-
content

No Data Entered/Not Applicable !!!

    No file uploaded.

4.3 – IT Infrastructure

 4.3.1 – Technology Upgradation (overall)

  Type Total Co
mputers

Computer
Lab

Internet Browsing
centers

Computer
Centers

Office Departme
nts

Available
Bandwidt

h
(MGBPS)

Others

Existin
g

60 20 11 0 20 3 6 0 0

Added 0 0 0 0 0 0 0 0 0

Total 60 20 11 0 20 3 6 0 0

 4.3.2 – Bandwidth available of internet connection in the Institution (Leased line)

  0 MBPS/ GBPS

 4.3.3 – Facility for e-content

  Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/Not Applicable !!!

4.4 – Maintenance of Campus Infrastructure

 4.4.1 – Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

  Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

0 0 0 0

 4.4.2 – Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

  As per CCE and University

http://www.apcce.gov.in/

CRITERION V – STUDENT SUPPORT AND PROGRESSION

5.1 – Student Support

 5.1.1 – Scholarships and Financial Support

  Name/Title of the scheme Number of students Amount in Rupees

Financial Support
from institution

Poor men fund 5 2500

Financial Support

https://assessmentonline.naac.gov.in/public/Postacc/Library/1588_Library_1572936415.xlsx
http://www.apcce.gov.in/


from Other Sources

a) National Social welfere(BC
SC ST OBC)

752 567684

b)International nil 0 0

    View File

 5.1.2 – Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

  Name of the capability
enhancement scheme

Date of implemetation Number of students
enrolled

Agencies involved

No Data Entered/Not Applicable !!!

    No file uploaded.

 5.1.3 – Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

  Year Name of the
scheme

Number of
benefited

students for
competitive
examination

Number of
benefited

students by
career

counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

No Data Entered/Not Applicable !!!

    No file uploaded.

 5.1.4 – Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

  Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

No Data Entered/Not Applicable !!!

5.2 – Student Progression

 5.2.1 – Details of campus placement during the year

  On campus Off campus

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

ICICI 40 10 ICICI 40 10

    View File

 5.2.2 – Student progression to higher education in percentage during the year

  Year Number of
students

enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

No Data Entered/Not Applicable !!!

    View File

 5.2.3 – Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

  Items Number of students selected/ qualifying

No Data Entered/Not Applicable !!!

https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1588_Scholarships_1572936335.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/1588_Placement_1572936371.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/1588_Progression_1572936797.xlsx


    No file uploaded.

 5.2.4 – Sports and cultural activities / competitions organised at the institution level during the year

  Activity Level Number of Participants

nil nil 0

    No file uploaded.

5.3 – Student Participation and Activities

 5.3.1 – Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

  Year Name of the
award/medal

National/
Internaional

Number of
awards for

Sports

Number of
awards for

Cultural

Student ID
number

Name of the
student

No Data Entered/Not Applicable !!!

    No file uploaded.

 5.3.2 – Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

  Activity of students in the Institution: This college have a broad educational
mission: to develop the whole student. On college campuses, extracurricular
involvement is a key tool in this personal development. For the majority of
college students, involvement in extracurricular activities plays an integral
role in the collegiate experience. Students become involved in extracurricular
activities not only for entertainment, social, and enjoyment purposes, but most

important, to gain and improve skills. Academic major and professional
organizations assist their members in acquiring experience in their chosen

occupational field and in aiding in the job search. Students convene to discuss
pertinent issues related to their field of interest and to learn job related
skills in an effort to be fully prepared for future success. One of the most

widespread types of extracurricular experience available on college campuses is
student government. Students involved in governance organizations, such as
student government and residence hall government, are typically elected by
their peers to function as the official voice of students to university
administration. These government participants often serve on campuswide

committees in an effort to represent the ideas and concerns of their fellow
students. Student government functions include allocating funds to other

organizations, planning programs related to student interests, providing forums
for student issue discussion, and helping to build and sustain a successful
campus community. Additional examples of campus governance organizations

include honor councils, which seek to enforce a universitys honour code, and
judiciary boards, where students hear disciplinary cases and render verdicts.

Student athletes may try out for intercollegiate sports teams such as
volleyball, basketball, or lacrosse. Being a varsity athlete requires a great
commitment of time and energy for practicing, conditioning, and competing.
Volunteer and servicerelated activities exist to help improve the local and
worldwide community, an important goal of extracurricular activities. In the

Alternative Spring Break program, students engage in community service
projects, such as rebuilding homes, planting trees, or tutoring students during

their college spring break. Multicultural activities focus on increasing
awareness and understanding of various cultures and ethnic and racial
backgrounds. Many schools sponsor festivals, concerts, lectures, and

discussions that promote multicultural awareness on campus in which students
may participate. In addition to the specific extracurricular activities

previously mentioned, other activities exist on many college campuses. Honorary
organizations recognize student scholars, often in a certain academic



discipline, who maintain a specific grade point average.

5.4 – Alumni Engagement

 5.4.1 – Whether the institution has registered Alumni Association?

 Yes

  ALUMNI The involvement of alumni in supporting and providing contributions
voluntarily to their university is important for maintaining and expanding a
university’s development. By establishing channels that can facilitate closer
ties between the alumni, students and university, it can provide crucial
benefits in enriching the student’s experience while being at the college.
Every alumni has experienced being a student to becoming a unique and different
graduate, hence there is potential for all alumni to contribute to the college
in different ways and scale. Role model and inspiration Alumni is an effective
role model and can be easily accepted by students. With the return of the
alumni to support the university, they bring with them credibility and
justification as part of a successful university, having breathed the same air
and encountering similar challenges faced by the students. Experiences that are
shared by the alumni with students whether in time management, financial
management, development of selfdiscipline and character, or in career
management can be more easily accepted as guidance and inspiration by students.
Through this way, alumni can assist in strengthening confidence, improve
motivation and inculcate the right culture in line with what the university
intends to convey to its students. Career mentor Competition in entering the
work force is becoming more intensive as a result of a higher number of
graduates compared with a limited number of job opportunities. Job availability
is more critical in certain sectors. In the final year of their studies,
students must identify seriously their career prospects. This is the right time
for alumni to support the students by mentoring them on their career
opportunities in the industry and opening channels for the students for
acceptance, either in undergoing practical learning or work experience in the
institutions where the alumni reside in. Alumni can be a reference for the
faculty concerned in meeting the needs of students and graduates in obtaining
work in selected fields. The curiculum at the university can be improved as to
fulfill the work aspirations of the students. Providing expertise Besides that,
the alumni can contribute by providing their expertise in their occupation in
developing new study programs in the college. Alumni can contribute as a guest
lecturer, advisor in committees, industry experts and cooperative partners in
projects with the university. This will improve the development of their alma
mater. In the field of industry research, alumni can open doors for the college
to enter into industry networks either in Malaysia or overseas in the spirit of
collaborative working. This gives opportunities to the university to improve in
a particular industry by applying the theories that have been analysed and
tested with other industry experts. Success in knowledge transfer will further
improve the capacity and the reputation of the university with significance
nationally and internationally. Opportunity to access professional development
The senior alumni community that are successful can be a most effective medium
not just for the university graduates but also with the younger alumni. When
the alumni community is successful and obtain

 5.4.2 – No. of enrolled Alumni:

  50

 5.4.3 – Alumni contribution during the year (in Rupees) :

  1000

 5.4.4 – Meetings/activities organized by Alumni Association :
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CRITERION VI – GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 – Institutional Vision and Leadership

 6.1.1 – Mention two practices of decentralization and participative management during the last year (maximum 500
words)

  Vision To be recognized as an exemplary leader committed to excellence in
education, research and innovation that meets the needs of the global

community. Mission To provide a scholarly and professional environment that
enables faculty, students and staff to make lasting contributions to the

advancement of knowledge To be dynamic, innovative and flexible in devising
academic programmes, structures and mechanisms. To produce globally competent
graduates having creative skills and ethical values To carry out cuttingedge
research and development for the benefit of society The college undertake to
carry out develop professionally groomed manpower with sound knowledge and
skill, respect for profession, social and national values and ethics. This

commitment is translated into practice through: Ensuring topical and relevant
curriculum Adept delivery mechanism Professional and intellectual fulfillment

of faculty and staff Carrying our quality research in the frontiers of
technology. Involving all stake holders in growth and development of the

University Continuous augmentation and renewal of infrastructure and facilities
Creating congenial and conducive work environment. The staff of the college

interacts with stakeholders through interaction with Students, Alumni, Parents,
Industry, Employees, Media periodically and takes their feedback. The scope

includes the following for all the programmes/services offered by the
University. Curriculum design, Detailed syllabi of all courses, Logical

sequence of courses including their prerequisites, Instructional Methodology,
Evaluation Criteria Methodology. The Teachers Council is the statutory advisory
body in the college administration. The Internal Quality Assurance Cell (IQAC)

is a body which ensures the maintenance and assurance of quality in the
management of the academic and other spheres of the college life. The Finance

Committee of the college is entrusted with the task of allocating funds
received from the government and the UGC. The Departments along with their
respective Boards of Studies plans, implements and monitors all academic

matters. The nonteaching staff members assist the administration in planning
and implementing matters relating to accounts, examination and documentation.

 6.1.2 – Does the institution have a Management Information System (MIS)?

  Partial

6.2 – Strategy Development and Deployment

 6.2.1 – Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

  Strategy Type Details

Curriculum Development Quality improvement strategies adopted
by the institution Lecturers can
accomplish amazing feats when the

appropriate strategies are implemented
to improve the behavior in the
classroom. Gain an independent

perspective about how well you perform
compared to other companies. Drill down
into performance gaps to identify areas
for improvement. Develop a standardized

set of processes and metrics. ...
Monitor company performance and manage



change. 1. Relationship between
behavior and academic performance. ...
2. Offering rewards. ... 3. Focus on
achievement. ... 4. Provide handson
assignments. ... 5. Offer support and

belief in the students

 6.2.2 – Implementation of e-governance in areas of operations:

  E-governace area Details

No Data Entered/Not Applicable !!!

6.3 – Faculty Empowerment Strategies

 6.3.1 – Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

  Year Name of Teacher Name of conference/
workshop attended
for which financial
support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

2018 Dr. K. Rama Rao
and A. Rama Rao

International
seminar on WASH

Dr. BR Ambedkar
University

0

    View File

 6.3.2 – Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

  Year Title of the
professional
development
programme

organised for
teaching staff

Title of the
administrative

training
programme

organised for
non-teaching

staff

From date To Date Number of
participants
(Teaching

staff)

Number of
participants

(non-teaching
staff)

No Data Entered/Not Applicable !!!

    No file uploaded.

 6.3.3 – No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

  Title of the
professional
development
programme

Number of teachers
who attended

From Date To date Duration

OC/RC/Shot term
courses/MOOCS

14 13/08/2018 25/08/2018 14

    View File

 6.3.4 – Faculty and Staff recruitment (no. for permanent recruitment):

  Teaching Non-teaching

Permanent Full Time Permanent Full Time

18 18 5 5

 6.3.5 – Welfare schemes for

  Teaching Non-teaching Students

nil nil Fees reimbursement from

https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1588_Faculty_Emp_1572936463.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1588_Training_Programmes_1572936565.xlsx


Government

6.4 – Financial Management and Resource Mobilization

 6.4.1 – Institution conducts internal and external financial audits regularly (with in 100 words each)

  Qualified Internal Auditors from external resources have been permanently
appointed and a team of staff under them do a thorough check and verification
of all vouchers of the transactions that are carried out in each financial

year. The institute regularly follows Internal external financial audit system.

 6.4.2 – Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

  Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs. Purpose

nil 0 0

    No file uploaded.

 6.4.3 – Total corpus fund generated

  0

6.5 – Internal Quality Assurance System

 6.5.1 – Whether Academic and Administrative Audit (AAA) has been done?

  Audit Type External Internal

Yes/No Agency Yes/No Authority

Academic Yes CCE Yes College
Lecturers

Administrative Yes RJD CE Rajamahe
ndravaram

Yes College
Lecturers

 6.5.2 – Activities and support from the Parent – Teacher Association (at least three)

  Most Parent Teacher Association activities especially academic enrichment and
extracurricular support. For these efforts, the Parent Teacher Association

raises funds through carnivals, silent auctions, book fairs, membership drives,
corporate sponsorship, grants from private foundations and other creative

methods

 6.5.3 – Development programmes for support staff (at least three)

  Learning opportunities to help support staff meet their professional
development goals and boost their career. Every staff member contributes

something valuable to the overall success of MSU in our educational, research
and outreach missions. Learn more about development, goal setting and annual

evaluations for support staff

 6.5.4 – Post Accreditation initiative(s) (mention at least three)

  Based on the recommendations of the NAAC peer team for the second cycle of
Accreditation process in 2014 2019, the college has taken the initiatives for

quality sustenance and quality enhancement in the last 5 years (Post NAAC
accreditation period 20202025) which are highlighted through action taken by

the college on specific recommendation by the NAAC peer team as well as through
the seven criteria of NAAC.

 6.5.5 – Internal Quality Assurance System Details

  a) Submission of Data for AISHE portal Yes



b)Participation in NIRF Yes

c)ISO certification Yes

d)NBA or any other quality audit Yes

 6.5.6 – Number of Quality Initiatives undertaken during the year

  Year Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From Duration To Number of
participants

No Data Entered/Not Applicable !!!

    No file uploaded.

CRITERION VII – INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 – Institutional Values and Social Responsibilities

 7.1.1 – Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

  Title of the
programme

Period from Period To Number of Participants

Female Male

No Data Entered/Not Applicable !!!

 7.1.2 – Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

  Percentage of power requirement of the University met by the renewable energy sources

off grid 3KV solar panel on grid 10KV solar panel

 7.1.3 – Differently abled (Divyangjan) friendliness

  Item facilities Yes/No Number of beneficiaries

Scribes for examination Yes 15

 7.1.4 – Inclusion and Situatedness

  Year Number of
initiatives to

address
locational

advantages
and disadva

ntages

Number of
initiatives
taken to

engage with
and

contribute to
local

community

Date Duration Name of
initiative

Issues
addressed

Number of
participating

students
and staff

2018 4 5 05/03/201
9

3 Dr. K.
rama Rao

Kidney
diseases

175

 7.1.5 – Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

  Title Date of publication Follow up(max 100 words)

No Data Entered/Not Applicable !!!

 7.1.6 – Activities conducted for promotion of universal Values and Ethics

  Activity Duration From Duration To Number of participants

Orientation by the
Principal and staff

12/07/2018 14/07/2018 220

 7.1.7 – Initiatives taken by the institution to make the campus eco-friendly (at least five)

  A roof top rain water is collectedto minimizethe withdrawal from groundwaterand



is used for ground water recharge. There are many solar – powered products and
technologies utilizing the sun energy. The unused land is designated for

Educational activities and greenery

7.2 – Best Practices

 7.2.1 – Describe at least two institutional best practices

  Plastic eradication Collection of Rice from Staff and students and distributed
to NGOs

  Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 – Institutional Distinctiveness

 7.3.1 – Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

  The college stood II nd position in University results from Dr BR Ambedkdkar
University Srikakulam march 2019

  Provide the weblink of the institution

www.gdctkl.org

8.Future Plans of Actions for Next Academic Year

 A strategic plan formalizes the college mission, vision, values, goals, and
objectives to improve the enhance quality of teaching and evaluation process. The
college students benefit from this approach that helps them achieve goals to
improve student outcomes as well as become a more efficient and effective
organization. The plan is also contain details of how the college is responding
to national changes in the curriculum and assessment in order to raise student
achievement. Implement new learning methods and communication and soft skills. In
this contest we planning to improve ITC based education, Assignments, Mock tests,
Field trips, Hands on practises, study projects, encourage paper presentations in
seminars and symposia, Research activities, Group dissections, Virtual
laboratories developments, Clean and green programmes and other co curricular
activities. Develop interdisciplinary best practices, establish a datainformed
approach to student success and professional development and support. Develop
strategies for increasing the percentage of results. Guide the evolving role of
faculty as mentors, content creators and learning quality. Provide innovative
academic experiences. To provide advanced knowledge by introducing restructured
courses. Intended to enhance overall enrolment of students in higher education by
offering conventional, contemporary and innovative restructured courses to rural,
downtrodden students to empower them towards sustained academic development and
to capture employment. To make students globally effective competent, self
integrated citizens and to develop entrepreneurial abilities and make them
accessible to higher education. Principal
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